
1478 | Journal of Innovative and Creativity , 6(1) 2026 

Journal of Innovative and Creativity 
Journal Homepage: https://joecy.org/index.php/joecy 

e-mail: journaljoecy@gmail.com 

Faculty of Education 
University of Pahlawan Tuanku Tambusai 

ISSN 2775-771X (Online) 
ISSN 2962-570X (Printed) 

              6 (1) 2026, Page: 1478-1483 

 

The Effect of Work-Life Balance on Work Motivation of Members of 
the South Sulawesi Provincial DPRD 

 
Tri Kurniawan1, Andi Mustika Amin2,Tenri Sayu Puspitaningsih Dipoatmodjo3, Zainal 

Ruma4, Uhud Darmawan Natsir5 
1,2,3,4,5 Management Study Program, Makassar State University 

Corresponding Author: Tri Kurniawan, e-mail: trikurniawan27@gmail.com    
 
 

                                      
Published: Januari, 2026 

ABSTRACT 
This study aims to examine the effect of work-life balance on the work motivation of members of the South Sulawesi 
Provincial DPRD. The research employs a quantitative method to analyze data and seeks to explain the reciprocal 
influence between the variables under investigation. 
The results indicate that work-life balance (X) has a positive and significant effect on work motivation (Y) among 
DPRD members in South Sulawesi. The research instruments used were declared valid and reliable, making them 
trustworthy for measuring both work-life balance and work motivation. The simple regression analysis shows that the 
higher the level of work-life balance, the higher the work motivation of DPRD members. This implies that when 
members are able to maintain a balance between their work responsibilities and personal life, they tend to feel more 
enthusiastic, focused, and responsible in carrying out their legislative duties. Conversely, disruptions in the balance 
between work and personal life tend to decrease work motivation. 
It is recommended that factors supporting the work-life balance of DPRD members be considered, such as 
implementing a more structured session schedule, providing sufficient rest periods, and supporting both physical and 
mental health. By maintaining this balance between personal and professional life, work motivation among DPRD 
members can be enhanced. 
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INTRODUCTION 
Human resources are one of the most important components in supporting the success of a 

company. In today's era of globalization, where business development is accelerating, a company is 
required to have strong credibility to compete with other companies. It is not easy to build strong 
credibility within a company, as there are many requirements that a company must meet to be 
considered credible. One important point that must be present is the effective and efficient 
management of the company's human resources, according to Nia Tantriana (2023). 

Human resources are extremely important for a company or organization; indirectly, human 
resources can be said to be its most valuable asset. Because thru human resources, a company will 
be able to grow, and conversely, the downfall of a company can be determined by human resources. 
Therefore, the concept of employe management is important in a company. Therefore, companies 
and employes must be able to work together to create order in carrying out every task that can 
increase work results and employe satisfaction. 

For recognition, a sense of security, and affection are also additional motivation to support 
employes in becoming more motivated and productive. However, problems related to motivation 
were found, where at certain times employes feeling their low motivation to work. This does not 
stem from within the office but from outside the office, specifically from the personal lives of each 
employe. This affects the work-life balance of employes in both their personal and professional 
lives. And of course, the biggest impact of role conflict between work and personal life is at work. 
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Because daily work is team-based or collaborative, if one employe has a problem, it will certainly 
affect the performance of their colleagues. 

Motivating employes in an agency can be considered simple because, fundamentally, 
humans are very easy to motivate by giving them what they desire. However, it can also become a 
complex issue if ignored by superiors or leaders. 

This is based on a lack of appreciation for those who arrive and leave on time. As if being 
late or leaving early isn't wrong because it doesn't have any impact. And also, arriving on time or 
leaving at the end of the workday is not something special or an obligation that will be rewarded 
with an achievement. Because generally, every employe who works well according to the rules is 
required to be appreciated with recognition, and it can even be considered an achievement. Because 
performance can be seen from the quantity of work, quality of work, reliability, initiative, diligence, 
attitude, and attendance. Attendance is the presence of employes in the workplace to work 
according to the predetermined working hours. 

Work motivation issues can become difficult when determining rewards, as what is 
considered important for the organization, and something they want to give to the employe they are 
trying to motivate, may not necessarily be important or good for that person. Moreover, if rewards 
are never given, and this is compounded by factors outside of work that affect work motivation. 
One factor consistently found and strongly related to work motivation is work-life balance. 

Work-life balance is the equilibrium between an individual's life in fulfilling their roles as a 
human being with dual roles: roles in work life and personal life or other activities. In essence, it can 
be said that employes have work-life balance when they have achieved equilibrium in their roles 
both in the workplace and in their personal lives, and there is psychological involvement between 
the two (Endeka et al., 2020). When employes experience a balance between work and personal life, 
it can be said that work-life balance has been achieved. However, when work-life balance is not 
achieved by employes, it can lead to employes being unable to manage their time well, not focusing 
on their work, resulting in decreased performance, and potentially disrupting employes' personal 
lives (Kurniawan, 2014). Work-life balance is what a person does to divide their time between work 
and other activities outside of work, which includes the individual. 

behavior where this can be a source of personal conflict and a source of energy for oneself. 
If individuals can fulfilll both responsibilities as workers and as family members, they will experience 
job satisfaction because they can work well in the office and not be burdened by family problems or 
status. Fisher (2003:4). 

That is why the combination of family and organizational support will certainly be better at 
reducing the existing conflicts of responsibility. Both personal and organizational support 
significantly impact workers in resolving conflicts of interest between work and family, with a very 
significant difference between workers who have family support and those who do not. 

Similarly, regarding the members of the South Sulawesi Provincial DPRD, based on the 
researcher's observations, the phenomenon occurring at the South Sulawesi Provincial DPRD office 
is a lack of work motivation among the members of the council. This was found to be evident in 
many council members who appeared bored with their work, making them less enthusiastic, 
resulting in late arrivals at the office and leaving before the official closing time. This suggests that 
the members of the South Sulawesi Provincial DPRD have a low sense of responsibility toward 
their work, are not diligent in their work, and are not happy with their jobs, all due to their lack of 
motivation. However, on the other hand, one of the reasons for the lack of motivation among 
council members during normal working hours is the disruption of work-life balance. 

(Time Balance) that they have. Because the demands of the job on council members reduce 
their time with family/socializing. The lack of recognition, whether in the form of praise, 
appreciation, or compensation, which is not always present during activities outside of normal 
working hours for those involved, further decreases motivation. Many members of the council 
believe they shouldn't be in the office during normal working hours because they will be involved in 
work outside the office, such as going directly to their electoral districts to absorb the aspirations of 
the community, which is part of their function as a legislative body. Although it hasn't reached a 
concerning or disappointing level yet, the low work motivation of the Bintan Regency 
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Transportation Department employes needs to be examined and followed up on. To prevent this 
from being overlooked, which could lead to bad habits for the employe, allowing it to persist and 
resulting in low competitiveness among employes in their work and a lack of desire to improve and 
excel. 

This research is located at the South Sulawesi Provincial DPRD Office. In an office setting, 
the work motivation of board members can stem from various factors, both intrinsic (from within) 
and extrinsic (from outside). As shown in the initial data table presented by the author, some factors 
that support the work motivation of DPRD members include salary/allowances, work environment, 
and their involvement in decision-making. This then had implications for increased work motivation 
among DPRD members, job stability, and a sense of pride in their role as people's representatives, 
as well as dedication to public service/absorbing aspirations. 

In addition to the above observation results, it shows that the phenomenon observed at the 
research site, namely the South Sulawesi Provincial DPRD Office, is due to the high volume of 
work demands. Therefore, DPRD members feel that their lives are solely dedicated to work, leaving 
them with little or no time for personal matters. 

In the modern working world, Work Life Balance, or the balance between work and 
personal life, is becoming an increasingly important issue, not only in the private sector but also in 
the government sector. Members of the Regional People's Representative Council (DPRD), as 
public officials, have a high workload, including legislative, oversight, and budgetary functions. This 
often requires them to work outside of normal working hours, attend various meetings, go on work 
trips, and engage in other time-consuming and energy-draining political activities. 

Members of the South Sulawesi Provincial DPRD face intense professional demands, 
including local political dynamics, pressure from constituents, and the need to continuously attend 
various government and social activities. This high workload can impact their personal lives, such as 
reduced time with family, stress, fatigue, and a decrease in overall life satisfaction. 

This resulted in a lack of a sense of ownership and less motivation to maximize performance 
from the DPRD members within the Legislative Institution. As happened with members of the 
South Sulawesi Provincial DPRD, who allegedly experienced an imbalance between work time and 
time for family or for themselves. 

This phenomenon raises an important question: how does the balance between work life 
and personal life affect the work motivation of DPRD members? Work motivation is an important 
factor in the performance of legislative organizations, as motivated DPRD members tend to be 
more productive, have high commitment, and are able to perform their duties optimally. 

However, to date, there hasn't been much research specifically highlighting the relationship 
between Work Life Balance and work motivation among legislative members, particularly at the 
provincial level, such as the South Sulawesi DPRD. In fact, a deeper understanding of this is crucial 
in designing internal policies or managerial approaches that support the well-being and productivity 
of board members. 

Thus, a good work-life balance can create pride in members of the South Sulawesi 
Provincial DPRD and ultimately influence their motivation to work. The DPRD Secretariat needs 
to consider the work-life balance of their members to increase organizational pride and work 
motivation within the DPRD, particularly in South Sulawesi Province. 

 

METHOD  
In this study, the researcher used a quantitative method to analyze the data. The aim of this 

study was to explain the reciprocal influence between the variables being investigated. By using a 
quantitative method, numerical data will be analyzed to identify patterns of relationships and the 
strength of influence between variables, which will be measured using statistics as a tool for 
calculation testing. Quantitative research is defined as the systematic investigation of phenomena by 
collecting measurable data using statistical, mathematical, or computational techniques. Priadana, M. 
S., & Sunarsi, D. (2021:1). 

The population in this study consists of all members of the South Sulawesi Provincial 
DPRD who were actively serving during the research period. According to the latest data, the 
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number of members of the South Sulawesi Provincial DPRD is 85. Because the population size is 
relatively small and still within reasonable limits for studying the entire group, this study will use a 
saturated sampling technique (census), meaning that all members of the population will be included 
as research samples. Therefore, the sample in this study consists of all 85 members of the South 
Sulawesi Provincial DPRD. The purpose of using this technique is to obtain more representative 
and accurate data regarding the influence of Work Life Balance on work motivation. 
 

FINDING AND DISCUSSION 
The results of this study indicate that Work Life Balance (X) has a positive and significant 

influence on the Work Motivation (Y) of South Sulawesi Provincial DPRD members. The research 
instruments used were declared valid and reliable, so they can be trusted to measure work-life 
balance factors and work motivation. From the results of the simple regression analysis, it was 
found that the higher the Work Life Balance, the higher the Work Motivation of DPRD members. 

This means that when DPRD members are able to maintain a balance between their work 
responsibilities and personal lives, they will feel more enthusiastic, focused, and responsible in 
carrying out their parliamentary functions. Conversely, when the balance between work and 
personal life is disrupted, work motivation tends to decrease. Thus, Work Life Balance becomes one 
of the important factors determining the level of work motivation among DPRD members. 

This finding aligns with motivation theories that emphasize the importance of personal well-
being in supporting work morale. Robbins and Judge (2017) state that individuals who can balance 
work and personal life will have lower stress levels, higher job satisfaction, and stronger work 
motivation. In the context of this research, DPRD members who feel happiness in their personal 
lives, such as having quality time with their families, are proven to be more enthusiastic in carrying 
out their duties as council members. 

Additionally, the findings of this study are consistent with the findings of Baluyos et al. 
(2019), who emphasized that work well-being and individual satisfaction play an important role in 
increasing organizational commitment and engagement. In other words, DPRD members who can 
maintain a work-life balance will be more motivated to contribute optimally to the legislative body 
and the community they represent. 

Practically, this result implies that increased work motivation among DPRD members can 
be achieved by ensuring their work-life balance is maintained. For example, thru more flexible 
scheduling of sessions, providing sufficient rest time, and supporting the physical and mental health 
of DPRD members. With a good work-life balance, DPRD members are expected to carry out their 
duties with enthusiasm, commitment, and responsibility toward their constituents. 

This finding is also consistent with the Work-Life Balance theory proposed by Clark (2000) 
thru the Work/Family Border Theory. According to Clark, work-life balance can be achieved when 
individuals are able to manage the boundaries between these two worlds flexibly and harmoniously. 
DPRD members who can manage the boundary between their role as people's representatives and 
their role in their families or personal lives will find it easier to feel satisfied in both. This satisfaction 
ultimately impacts increased motivation at work, as they don't feel any aspect of their lives is being 
excessively sacrificed. 

Additionally, the results of this study are also consistent with the concept of Work Life 
Balance as explained by Greenhaus, Collins, & Shaw (2003). They stated that Work-Life Balance is 
the extent to which a person feels satisfied and functions well in both their work and non-work life. 
This balance is viewed from three main dimensions: time balance, involvement balance, and 
satisfaction balance. In the context of members of the South Sulawesi Provincial DPRD, when they 
have enough time for their families, are able to engage in their personal lives without neglecting 
their council responsibilities, and feel satisfied with both, their work motivation increases 
significantly. 

Empirically, the results of this study reinforce the questionnaire data, which shows that the 
statement "When I feel happy in my personal life, I feel more enthusiastic about performing my 
work duties" received the highest score. This confirms that personal happiness is an important 
factor capable of boosting work motivation. However, the study also noted that stress management 
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remains a challenge for some DPRD members, as evidenced by the lowest score on the statement "I 
do not feel stressed between work demands and personal life." This means that although overall 
balance is achieved, there are still some DPRD members who need more support in managing 
work-related stress. 

In the context of the DPRD, this finding has significant meaning. DPRD members with a 
good work-life balance will be more enthusiastic in carrying out their legislative, oversight, and 
representative functions. Conversely, imbalance can decrease work motivation, reduce performance, 
and even potentially lead to role conflict. 

 

CONCLUSIONS 
Work-life balance has a positive and significant influence on the work motivation of 

members of the South Sulawesi Provincial DPRD. The results of the simple regression analysis 
show that the better the balance between personal and work life, the higher the work motivation of 
DPRD members. The coefficient of determination (R²) of 0.605 indicates that Work Life Balance is 
able to explain 60.5% of the variation in Work Motivation, while the remaining variation is 
influenced by other factors outside the scope of this study. 

The research instrument was proven to be valid and reliable, and the regression model met 
the classical assumptions. All statement items for the Work Life Balance (X) and Work Motivation 
(Y) variables were declared valid and reliable, while the results of the classical assumption test 
showed no violations of the normality, multicollinearity, or heteroskedasticity assumptions. This 
proves that the data obtained is suitable for use in research and supports the conclusion that Work 
Life Balance is an important factor in increasing the Work Motivation of DPRD members. 
 

REFERENCES 
Ardana, I.K., Mujiati, 2012, Manajemen Sumber Daya Manusia, Graha Ilmu, Yogyakarta. 
Alfalaqqul, R., Susilo, H., & Ruhana, I. (2016). Analisis Peran Pemimpin Dalam Memotivasi Dan 

Mengawasi Karyawan (Studi Pada PT. Citra Perdana Kendedes Malang). Jurnal Administrasi 
Bisnis S1 Universitas Brawijaya, 31(1), 184–191. 

Edy Soetrisno, 2017, Manajemen Sumber Daya Manusia, Subang. 
Mangkunegara, 2017, Manajemen Sumber Daya Manusia Perusahaan, Rosda, Bandung. 
Mobley, W. H. (2011). Pergantian Karyawan: Sebab-Akibat Dan Pengendaliannya (Terjemahan). 

Jakarta: PT Pustaka Binaman Pressindo. 
Marlina, N. (2016). Pengaruh Budaya Organisasi, Kompetensi Dan Motivasi Kerja Terhadap Kinerja 

Karyawan Pt. Taspen Kcu Bandung. 
Robbins, S. 2012, Perilaku Organisasi, Konsep Kontroversi dan Aplikasi. PT. Indeks Kelompok 

Gramedia, Jakarta. 
Sidik Priadana, Denok Sunarsi, 2021, Metode Penelitian Kuantitatif, Pascal Books, Tangerang. 
Sentosa, P. I. (2018). Metode Penelitian Kuantitatif. (Giovany (ed.); 1st ed.). CV. Andi Offset. 
Sugiono, 2006, Metode Penelitian Bisnis, Alfabeta, Bandung. 
Sinambela. 2012, Kinerja Pegawai Teori Pengukuran dan Implikasi, Graha Ilmu, Jakarta. 
Paula McDonald, Lisa M, 2005, Argumen tentang Keseimbangan Kehidupan dan Pekerjaan: 

Menutup Kesenjangan antara Kebijakan dan Praktik, Hudson Global Resources. 
Yoyo Sudaryo, Agus, Nunung Ayu, 2019, Manajemen Sumber Daya Manusia, Penerbit Andi, 

Bandung. 
Clark, SC (2000). Teori batas kerja/keluarga: Teori baru tentang keseimbangan kerja/keluarga,

 Hubungan Manusia, 53 (6), 747–770. 
https://doi.org/10.1177/0018726700536001 

Fenia Annamaria Rondonuwu. (2018). Pengaruh Work-life Balance Terhadap Kepuasan Kerja 
Karyawan Pada Hotel Sintesa Peninsula Manado. Jurnal Administrasi Bisnis, 7(2). 

Fisher McAuley, Stanton, Jolton, & Gavin, J. (2003). Modeling the relationship between work-life 
balance and organizational outcomes. Paper presented at the Annual Conference of the 
Society for IndustrialOrganisational Psychology. 1-26 



1483 | Journal of Innovative and Creativity , 6(1) 2026 

Fisher, G. G., Bulger, C. A., & Smith, C. S. (2009). Beyond  work  and family:  A  measure  of 
work/nonwork  interference  and enhancement. Journal of Occupational Health Psychology, 
14(4) 

Greenhaus, JH, Collins, KM, & Shaw, JD (2003). Hubungan antara keseimbangan kerja-keluarga 
dan kualitas hidup. Jurnal Perilaku Vokasional, 63 (3), 510– 

531. https://doi.org/10.1016/S0001-8791(02)00042-8 
Ganapathi. (2016). Pengaruh Work Life Balance Terhadap Kepuasan Kerja Karyawan (Studi Pada 

PT Bio Farma Persero), Journal ekonomi, Manajemen dan Bisnis, Vol. 4, No. 1. 
Howard, J. L. (2008). Balancing conflicts of interest when employing spouses. Employee 

Responsibilities and Rights Journal, 20, 29–43. https://doi.org/10.1007/s10672-007-9058-7 
Hasi, H. R, Effendy S, Rambe, M. F., Manajemen, P. M., Muhammadiyah, U., & Utara, S. (2020). 

Pengaruh Lingkungan Kerja , Budaya Kerja Dan Motivasi Kerja Terhadap Kinerja Pegawai Di 
Dinas Pemadam Kebakaran Kabupaten Labuhanbatu Utara. Akmami, 1(3), 209–
219. https://jurnal.ceredindonesia.or.id/index.php/akmami 

Handayani, S., Haryono, S., & Fauziah. (2020). Upaya peningkatan motivasi kerja pada perusahaan 
jasa kontruksi melalui pendekatan teori kebutuhan maslow. 11(1), 44–53. 

Kanwar, Y. P. S., Singh, A. K., and Kodwani, A. D. (2009). Work-Life Balance and Burnout as 
Predictors of Job Satisfaction in The It-Ites Industry. The Journal of Business 
Perspective.Vol. 13, No. 2, pp. 1-12 

Muslih, B. (2012). Analisis Pengaruh Motivasi terhadap Kepuasan Kerja dan Kinerja Pegawai di PT 
Sang Hyang Seri ( Persero ) Regional III Malang. Jurnal Aplikasi Manajemen (JAM), 10(4), 
799–810 

Mawo Wildo Menno. (2018). Hubungan Antara Work Life Balance Dan Kepuasan Kerja Pada 
Karyawan Di PT PLN Persero Area Ambon, Jurnal Maneksi, 7(1). 

Nia Tantriana. (2023). Pengaruh Work Life Balance Terhadap Kepuasan Kerja Karyawan Di Dinas 
Perhubungan Provinsi Sumatera Utara, Skripsi, Universitas Medan Area. 

NARDO, R., EVANITA, S., & SYAHRIZAL, S. (2018). Pengaruh Kepemimpinan 
Transformasional, Dan Lingkungan Kerja Non Fisik Terhadap Perilaku Inovatif. JEBI (Jurnal 
Ekonomi Dan Bisnis Islam), 3(2), 209. https://doi.org/10.15548/jebi.v3i2.179 

Pratama, H. P., & Setiadi, I. K. (2021). Pengaruh Work Life Balance Terhadap Kepuasan Kerja 
Karyawan Milenial Perusahaan Startup di Jakarta. Business Management Analysis Journal 
(BMAJ), 4(2), 145–159. 

Poulose, S., dan Sudarsan. (2014). Work-life balance: A conceptual Review, International Journal of 
Advances in Management and Economics, Vol 7(1). 

Ronaldy. (2017). Pengaruh Pengembangan Karir Dan Work Life Balance Terhadap Motivasi Kerja 
Pada Karyawan Produksi Base Maintenance PT GMF Aerosia, Skripsi, Universitas Mercu 
Buana. 

Ramadhani, M. (2013). Analisis Pengaruh Keseimbangan Kehidupan-Kerja Terhadap Kesuksesan 
Karir (Studi pada Karyawan PT. Asuransi Jiwa Generali Indonesia). Jurnal FEB Universitas 
Brawijaya Malang. 

Singh, P. and Khanna, P. (2011). Work-Lefe Balance: A Tool for Increased Employee Productivity 
and Retention. Lachoo Management Journal.Vol. 2, No. 2, pp. 188-206 

Schermerhorn, J. D., James, G. H., and Richard, N. O. (2005). Organiizational Beaviour, John 
Willey and Son Inc. 

Tanujaya, W. (2014). Hubungan kepuasan kerja dengan kesejahteraan psikologis(psychological well 
being) pada karyawan cleaner (studi pada karyawan cleaner yang menerima gaji tidak sesuai 
standr ump di PT. Sinergi Integra Services, jakarta). Psikologi, 12(2), 67–79. 

Wheatley, D. (2017). Autonomy in Paid Work and Employee Sujective Well-Being. Work and 
Occupations. 1(1), 1–33. 

Yosua Wijaya. (2020). Pengaruh Work Life Balance Dan Beban Kerja Terhadap Motivasi Kerja 
(Studi Pada PT. Mayora Indah), Journal Agora, Vol. 8, No. 1.  

 


